
 

LGV Level 2 Apprenticeship Standard 

 

TRS Training  
 
I invited TRS to run a new cohort of apprentices for the LGV level 2 award 
 
The apprenticeship programme changed the way we trained our LGV drivers and so improve the 
quality of training content and to utilise the levy for some of its costs 
 
Kevin Birch ran Q and A sessions with supervisors and interested employees.  Internal applications 
were considered by the supervisors and an advert was also placed to recruit 4 newly appointed 
apprentices 
 
The cohort of 11 commenced learning in March 2020 – just in time for lockdown!  
TRS changed from classroom face to face content – to virtual, by providing each of the 11 learners a 
bespoked Tablet, so that access to theory and functional skills and communication was not going to 
be a problem 
 
Monthly progress reports are sent to the managers and the mentors 
 
If you are considering this standard –I am more than happy to be contacted regarding TRS  
 
Rosalie Penn 
Strategic HR Business Partner 
Dudley MBC  
May 2020. 
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